TAMARA question
What equitable development principles are most important?

Why do you believe these to be the most important equitable
development principles? Share your thoughts using a sticky
note. Color code your sticky note to match the equitable
development principle.

Place a dot to cast your vote for the
most important equitable
development principles

Dot Bank
Select and drag whichever color
speaks to you.
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SHERYL

Dot Bank
Select and drag whichever color
speaks to you.

Question 1

What equitable development principles are most important?

Place a dot to cast your vote for the
most important equitable
development principles

share leadership and
decision-making power

Recognize and value
local knowledge

Meet people where they
are at

Build intentional
partnerships

Why do you believe these to be the most important equitable
development principles? Share your thoughts using a sticky
note. Color code your sticky note to match the equitable
development principle.
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Question 1
LUJAI N What equitable development principles are most important?

Dot Bank Place a dot to cast your vote for the Why do you believe these to be the most important equitable
Select and drag whichever color most important equitable development principles? Share your thoughts using a sticky
speaks to you. development principles note. Color code your sticky note to match the equitable

development principle.
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Question 1

G E N EA What equitable development principles are most important?

Dot Bank
Select and drag whichever color most important equitable

speaks to you. development principles

Place a dot to cast your vote for the
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Why do you believe these to be the most important equitable
development principles? Share your thoughts using a sticky
ade your sticky note to match the equitable

rinciple.
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Question 1
JALI SA What equitable development principles are most important?

Dot Bank Place a dot to cast your vote for the Why do you believe these to be the most important equitable
Select and drag whichever color most important equitable development principles? Share your thoughts using a sticky
speaks to you. development principles note. Color code your sticky note to match the equitable

development principle.

tsimportant o

giving people =
share leadership and ownership of e
decision-making power whats happeing (TG
in their neecs fhose
community “mpacte
important
step in
building
trust

Recognize and value
local knowledge

Meet people where they
are at

Build intentional
partnerships




CLAIRE

Dot Bank
Select and drag whichever color
speaks to you.

Question 1

What equitable development principles are most important?

Place a dot to cast your vote for the
most important equitable
development principles

Why do you believe these to be the most important equitable
development principles? Share your thoughts using a sticky
note. Color code your sticky note to match the equitable
development principle.
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DEVYN

Dot Bank
Select and drag whichever color
speaks to you.

Question 1

What equitable development principles are most important?

Place a dot to cast your vote for the

most important equitable
development principles

share leadership and
decision-making power

Recognize and value
local knowledge

Meet people where they
are at

Build intentional
partnerships

Why do you believe these to be the most important equitable
development principles? Share your thoughts using a sticky
note. Color code your sticky note to match the equitable

development principle.
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TAMARA

Question 2

What actions would you take to achieve the below

outcomes?

Share your thoughts on a sticky note. Color code your sticky note to match the category text

color.

| Get to know the local community context

Identify key stakeholders

Establish a resident-led team

Identifying community priorities




SHERYL

Question 2

What actions would you take to achieve the below

outcomes?

Share your thoughts on a sticky note. Color code your sticky note to match the category text

color.

| Get to know the local community context

Identify key stakeholders

Establish a resident-led team

Identifying community priorities




LUJAIN

Question 2

What actions would you take to achieve the below

outcomes?

Share your thoughts on a sticky note. Color code your sticky note to match the category text

color.

| Get to know the local community context

Identify key stakeholders

Establish a resident-led team

Identifying community priorities




GENEA

Question 2

What actions would you take to achieve the below

outcomes?

Share your thoughts on a sticky note. Color code your sticky note to match the category text

color.

| Get to know the local community context

Identify key stakeholders

Establish a resident-led team

Identifying community priorities




CLAIRE

Question 2

What actions would you take to achieve the below

outcomes?

Share your thoughts on a sticky note. Color code your sticky note to match the category text

color.

| Get to know the local community context

Identify key stakeholders

Establish a resident-led team

Identifying community priorities
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DEVYN

Question 2

What actions would you take to achieve the below

outcomes?

Share your thoughts on a sticky note. Color code your sticky note to match the category text

color.

| Get to know the local community context

Identify key stakeholders

Establish a resident-led team

Identifying community priorities




Question 3

TAMARA What challenges might you encounter in achieving the
outcomes listed in question #2? How might you address

these challenges?

Common Challenges

View common barriers/challenges below and
add your own using the textbox feature

Engagement

Examples:
« Combatting public apathy
« Reaching people effectively
« Communicating risks and project timelines
without eliciting fear and frustration

Add others below!

Capacity

Examples:
« Building the staff capacity
« Finding the time among other priorities
« Maintaining momentum
« Institutional knowledge loss due to turnover

Add others below!

Collaboration

Examples:
« Cultivating values-aligned partnerships
« Building alignment or consensus

Add other below!

How might you address some of the challenges on the left?

Share your thoughts using a sticky note. Sticky notes are color
coded to match the corresponding barrier.




Question 3

SHERYL What challenges might you encounter in achieving the
outcomes listed in question #2? How might you address

these challenges?

Common Challenges

View common barriers/challenges below and
add your own using the textbox feature

Engagement

Examples:
« Combatting public apathy
« Reaching people effectively
« Communicating risks and project timelines
without eliciting fear and frustration

Add others below!

Capacity

Examples:
« Building the staff capacity
« Finding the time among other priorities
« Maintaining momentum
« Institutional knowledge loss due to turnover

Add others below!

Collaboration

Examples:
« Cultivating values-aligned partnerships
« Building alignment or consensus

Add other below!

How might you address some of the challenges on the left?

Share your thoughts using a sticky note. Sticky notes are color
coded to match the corresponding barrier.




Question 3

LUJA'N What challenges might you encounter in achieving the
outcomes listed in question #2? How might you address
these challenges?

Common Challenges

View common barriers/challenges below and
add your own using the textbox feature

Engagement

Examples:
« Combatting public apathy
« Reaching people effectively
« Communicating risks and project timelines
without eliciting fear and frustration

Add others below!

Capacity

Examples:
« Building the staff capacity
« Finding the time among other priorities
« Maintaining momentum
« Institutional knowledge loss due to turnover

Add others below!

Collaboration

Examples:
« Cultivating values-aligned partnerships
« Building alignment or consensus

Add other below!

How might you address some of the challenges on the left?

Share your thoughts using a sticky note. Sticky notes are color
coded to match the corresponding barrier.




GEN EA What challenges might you encounter in achieving the

Question 3

outcomes listed in question #2? How might you address
these challenges?

Common Challenges

View common barriers/challenges below and
add your own using the textbox feature

Engagement

Examples:
« Combatting public apathy
« Reaching people effectively
« Communicating risks and project timelines
without eliciting fear and frustration

Add others below!

Capacity

Examples:
« Building the staff capacity
« Finding the time among other priorities
« Maintaining momentum
« Institutional knowledge loss due to turnover

Add others below!

Collaboration

Examples:
« Cultivating values-aligned partnerships
« Building alignment or consensus

Add other below!

How might you address some of the challenges on the left?

Share your thoughts using a sticky note. Sticky notes are color

coded to match the corresponding barrier.




Question 3

CLA'RE What challenges might you encounter in achieving the
outcomes listed in question #2? How might you address

these challenges?

Common Challenges

View common barriers/challenges below and
add your own using the textbox feature

Engagement

Examples:
« Combatting public apathy
« Reaching people effectively
« Communicating risks and project timelines
without eliciting fear and frustration

Add others below!

Capacity

Examples:
« Building the staff capacity
« Finding the time among other priorities
« Maintaining momentum
« Institutional knowledge loss due to turnover

Add others below!

Collaboration

Examples:
« Cultivating values-aligned partnerships
« Building alignment or consensus

Add other below!

How might you address some of the challenges on the left?

Share your thoughts using a sticky note. Sticky notes are color
coded to match the corresponding barrier.




Question 3

DEVYN What challenges might you encounter in achieving the
outcomes listed in question #2? How might you address

these challenges?

Common Challenges How might you address some of the challenges on the left?

View common barriers/challenges below and Share your thoughts using a sticky note. Sticky notes are color
add your own using the textbox feature coded to match the corresponding barrier.

Engagement

Examples:
« Combatting public apathy
« Reaching people effectively
« Communicating risks and project timelines
without eliciting fear and frustration

Add others below!

Capacity

Examples:
« Building the staff capacity
« Finding the time among other priorities
« Maintaining momentum
« Institutional knowledge loss due to turnover

Add others below!

Collaboration

Examples:
« Cultivating values-aligned partnerships
« Building alignment or consensus

Add other below!
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